-STANDARD SCHEDULE 

NOTE: This is to be used where a Employment and Skills Plan has yet to be submitted and/or agreed and needs to be secured through a Section 106 Agreement.
SCHEDULE [       ]
EMPLOYMENT AND SKILLS PLAN (not annexed to Agreement)

1.
DEFINITIONS
1.1 “Annual Performance Report” shall mean the annual reports to be submitted indicating how the Employment and Skills Plan has been performing and if appropriate the proposals and/or remedies to improve performance of the Employment and Skills Plan to meet the agreed objectives and targets described in the Employment and Skills Plan.

1.3
“Employment and Skills Plan” shall mean the Employment and Skills Plan in the template form appended to this Agreement to be submitted to and approved in writing by the County Council .

2.
PLANNING OBLIGATIONS
The Owner covenants with the Council and as a separate covenant with the County Council with the intent that these are planning obligations for the purposes of Section 106 of the Act as follows:-

2.2
Not to Commence the Development without having first submitted to and obtained the approval in writing of the County Council to an Employment and Skills Plan in relation to the Development in the form of  the Employment and Skills Plan template appended to this Agreement.

2.3
In the event that the County Council declines to approve any Employment and Skills Plan to submit a revised Employment and Skills Plan to the County Council within a further period of one month from receipt by the Owner of the County Council’s notification of the Employment and Skills Plan not being acceptable and the revised Employment and Skills Plan shall address the County Council’s reasons for refusal.  This process shall be repeated as often as necessary until the Employment and Skills Plan is approved in writing by the County Council.

2.4
To implement the Employment and Skills Plan in accordance with the proposals, targets, measures and programme of implementation set out within it.

2.5
To produce and submit to the County Council an Annual Performance Report  for approval in writing in respect of all or each part of the Development in accordance with the Employment and Skills Plan.  In the event that an Annual Performance Report is submitted which does not in the opinion of the County Council achieve the objectives and/or targets of the Employment and Skills Plan to submit a revised Annual Performance Report to the County Council for its approval in writing.  This process shall be repeated as often as necessary until an Annual Performance Report  is approved in writing by the County Council.

2.6
To implement the Employment and Skills Plan and any modifications arising from an Annual Performance Report approved by the County Council.

2.7
To submit a copy of any modified Employment and Skills Plan (following Annual Performance Report or otherwise) approved by the County Council to the Council.

2.8
To meet with the County Council on request and within three weeks of the request being made.

3.
THE COUNTY COUNCIL’S OBLIGATIONS
The County Council covenants with the Owner as follows:-

3.1
To undertake with the Owner the on-going monitoring and review of the Employment and Skills Plan in accordance with the requirements therein.

3.2
To provide support and advice to the Owner in implementing the Employment and Skills Plan.

3.4
To respond to the Owner’s Employment and Skills Plans and associated Annual Performance Reports within three weeks of receipt with either written approval or in the event of the Employment and Skills Plan and/or Annual Performance Report being unacceptable to the County Council the reasons (which shall be reasonable) to explain to the Owner why a revised Employment and Skills Plan and/or revised proposals will need to be submitted for approval in writing by the County Council for the approval of the Employment and Skills Plan and/or Annual Performance Report in accordance with the Employment and Skills Plan.
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